Trusty Jessica Broughman's Baptism

To Be Eligible for Participation in the

Work Release Program Trusty’s Must:

Complete at least 5 points in our point system
consisting of classes that the Trusty’s are
offered:

e  Celebrate Recovery

e  Good Behavior

e  Financial Management
e  Physical Training

= GED

o College Courses

o  Life Skills

e  Narcotics Anonymous
¢ Anger Management

e Computer Classes

e Mentoring/Counseling

For more information
Please...

Contact the Rankin
County Sheriff’s
Department

Or
Contact:
Kristi P. Shanks

Administrative Assistant
kshanks@rankincounty.org

601-825-9634

Sheriff Bryan Bailey
Sheriff of Rankin County

Bbailey@rankincounty.org
601-825-1480

Rankin County
Program

Brandon, MS 39042

Trusty/Work Release

221 N. Timber Street

" Rankin County
Sheriff’s Office

Trusty/Work

Release Program

Our goal is to help inmates
receive the necessary
training, tools, and resources
while being incarcerated to

help them re-enter back into

society so that they can be

productive citizens when

they are released.




Female Trusty’s at 5k run

Purpose of the

Work Release Program

The Work Release Program provides
eligible individuals with the opportunity
for employment in the community during
their last year of incarceration. It allows
participants to provide a valued service to
the community, satisfy financial obligations
(i-e. court fees, fines, child support, etc.),
help support their families, and build a
financial base which will be needed upon
release, Participants in the Work Release
Program will be better equipped financially
and socially to successfully transition back
into the community. We believe this
program will make them well-rounded
citizens in all aspects of their life and keep
them from returning to prison.

You Have to Earn It!

It is a privilege to be able to participate in
the Work Release Program as well as the
Trusty Program itself. It is designed
primarily to help participants become
reestablished in the community in good
financial standing. The Work Release
Program teaches them how to handle their
money in a responsible way and how to
properly manage their banking account.

FINANCIAL BREAKDOWN

50 % = Savings
25 % = Fines

25 % = Checking

*The Rankin County Sheriff’s Office receives’
ZERO administrative fees from the Work Release
Program. The participants keep 100 % of what they

earn.

Sheriff Bryan Bailey teaching the male Trusty’s

POTENTIAL BENEFITS

Solid Affordable Workforce
Compliant Workforce

Willing Workers Eager to Utilize
Acquired Skills

Willing Workers Eager to Learn Trade
Skills and Good Work Ethics That Will
Aid Transition to the Community
Workers Will Gain Responsibility,
Accountability, and Trustworthiness
Skills

Workers Will Have a Solid Financial
Foundation Upon Release

“A friend is always

loyal, and a brother is
born to help in time of

need.”

-Proverbs 17:17
NLT



